
International Edition

APRIL 2021
ISSN:2773-6962 | volume 1 issue 3

email:editor@lankacourier.com 
web:lankacourier.com and lankacourier.org

Joys of 
Cross-Cultural 
Values
Perspectives of Public Service
AN EXCLUSIVE INTERVIEW WITH LALITH WEERATUNGA 
PRINCIPAL ADVISOR TO THE PRESIDENT GOTABAYA RAJAPAKSA



We Sri Lankans
fought for Survival

When Threatened by the Most Ruthless Terrorist Outfit in the World
which Kidnapped Children and Produced Human Bombs

We Sri Lankans fought to protect
the people, Sovereignty and Territorial integrity

While Respecting Mutual Interests and Mutual Sensitivities
And Maintained Neutrality by advocating

Indian Ocean Peace Zone

Join Us

To Develop Our Nation Together

Temple of the Sacred Tooth Relic in Kandy



Editorial

APRIL 2021 | VOLUME 1 | ISSUE 3
ISSN : 2773 - 6962
Editors: Nilantha Ilangamuwa, Rukshana Rizwie | Layout: Dhammika Rajapaksha | Multimedia: L.A.V. Lakshman Dias 
Photos: President’s Media Division, Mahinda Thennakoon, Cover photograph by Laknath  Seneviratne  
email: editor@lankacourier.com | web: lankacourier.com and lankacourier.org

Lanka Courier needs your support to continue publishing stories to protect and promote humanity. Be a part of the movement. Unsolicited articles, columns, 
essays, poetry, book reviews, film reviews, and photography are welcome. Write to us at lankacourier@gmail.com

DISCLAIMER NOTICE: The information and views set out in this magazine are those of the author(s) and do not necessarily reflect the opinion of the owner. The 
owner and their agents or representatives, may not be held responsible for what use may be made of the information contained herein.

F reedom is a popular topic. Many speak of it. Some lament 
that they have no freedom and are suppressed by the 
powerful. This was widely, yet again, touched upon 

during the recently concluded session of the UN Human Rights 
Council in Geneva. Some spoke the truth and others distorted the 
truth to achieve various gains. Human rights, which symbolize 
human freedom, is not a commodity. It is the result of collective 
responsibility in formidable struggles of human civilizations.

 But it is no secret that human rights is now 
commercialized. Many organizations and nation-states is 
manipulated this noble subject to fulfil their ambitions by 
hounding on smaller member states.

Unfortunately, the boundaries of this universal scope are 
demarcated to fulfil the aspirations of hypocrites. This unilateral 
intervention based on preconceived notions has caused many 
countries a lot of trouble. 

In this context, the alleged war crimes in Abu Ghraib 
prison in Iraq or the inhumane treatments for mere suspects 
at Guantanamo Bay prison in Cuba are not important. But the 
struggles of small countries for their very existence and survival 
have become a major topic.  As a common saying goes the 
answer is philosophical as long as the problem is not one's own, 
is useful in defining this social complexity.

 Human freedom is the result of continuous struggles. 
Men and women have made insurmountable sacrifices to 
achieve their freedom. 

Millions of innocent Africans lost their lives in the 
relentless struggle against slavery. Many Asians paid with their 
lives due to casteism. We still do not have accurate statistics 
on the number of innocent people who lost their lives due to 
religious extremism. The true history written by these people 
recorded in many parts of the world, taught us an unforgettable 
lesson. That is that history written in the blood cannot be 
concealed by lies written in ink. 

Unfortunately, this history is manipulated by various 
countries and groups to achieve their egomaniacal ends and to 
suppress small countries with less economic power. The most 
recent example of this is the United Nations Human Rights 
Resolution against Sri Lanka engineered by a group head by 
the United Kingdom.

 Is it not unfortunate that subjects such as human rights 
have become a mouthpiece used to mask the wrongdoings 
of UK and other countries throughout history? Who’s fooling 
whom? It is our feeling that a universal subject born out of a 
series of struggles should not be misused in this nature.

 Different parties debate various types of freedom 
such as freedom of speech and freedom of religion and accuse 
those who interfere while ignoring the central point of the 
whole conversation. That is, the responsibility associated with 
freedom. Take freedom of speech. It cannot be abused in 
retaliation. It is associated with basic responsibilities. But it’s 
regrettable to observe the behaviour of certain individuals 
and institutions. They are using "freedom of speech" as a tool 
to achieve their narrow political stunts. But they do not care 
about its responsibilities.

 When you are looking at the behaviour of some media 
institutions and a handful of Sri Lankans who use social media, 
there is a fear about the future of the country. When the citizens 
enjoy freedom without responsibilities systems of the country 
will further deteriorate. This is detrimental to the progress of a 
country.

 Understanding the importance of the responsibilities 
associated with freedom is one of our primary duties to do 
justice to the life we live. It is the duty of every individual to 
inculcate in the greatness of mankind in our society. Our 
forefathers sacrificed their lives to give us a better life and our 
responsibility is to make the environment better for generations 
to come. Let us treat freedom with utmost responsibility. 

Freedom is 
a Responsibility

3April 2021  



PARTICIPATORY 
APPROACH 
IN GOVERNANCE
G overnance is an art. It yields the best results when the public becomes a part of the 

process. This is why a consultative and a participatory focus is the best approach to 
effective governance. ‘Gama Samaga Pilisandara’ (Dialogue with the Village) programme 

takes the bureaucracy to the village. People are given the opportunity to present their 
grievances to the top hierarchy of the bureaucracy in the presence of the President. This is 
a two way mechanism where both the citizen and the bureaucrat engage in a constructive 
dialogue to resolve public issues. Citizen engagement contributes to enhancing accountability 
and responsiveness in governance. This is precisely what President Gotabaya Rajapaksa seeks to 
establish, in his flagship programme ‘Gama Samaga Pilisandara’.  



Kiwlekadawala
Fair and pragmatic solutions need to be given for issues relating to land and water.   

About Kiwlekadawala

L ocated in the Divisional Secretariat of Gomarankadawala 
in the Trincomalee district, Kiwlekadawala houses 
a total population of 1192. The major livelihood of 

these villagers is paddy cultivation. Honey hunting from wild 
bee colonies is also a common practice. Villagers face severe 
shortages of water for drinking as well for agriculture.

 Kiwlekadawala is one of many areas in the Eastern Province 
that had faced long term consequences of the LTTE terrorism. 
Around 95% of the elderly population of Kiwlekadawala has not 
had any formal education due to the conflict that prevailed for 
nearly 30 years. Persistent shortage of the teaching staff and the 
lack of facilities in schools have contributed to a significantly 
low standard of education among the children as well.

Pulse of the people

• Opening the discussion, President Gotabaya Rajapaksa 
spoke of the need to enhance facilities for education, 
especially by addressing the shortage of teaching staff in 
schools. He instructed that vacancies for teachers in the 
streams of Mathematics, Science, Computer Science and 
Technology in particular be filled as early as possible.

• Reading is an essential component of education. The 
President gifted 500 books in all three languages to the 
library of the nearby Madawachchiya Vidyalaya. It was also 
decided to construct an assembly hall, a sports ground as 
well as a tube well to provide clean water to this school.  

• Secretary of Education said that five computers will 



be provided to each Pirivena Institution in the area. 
He revealed that a plan is underway to provide sports 
grounds to Pirivena Institutions as well.

• Kiwlekadawala and surrounding areas often experience 
the human-elephant conflict. The existing electric fences 
do not provide sufficient protection and some have even 
excluded paddy cultivations from the protected areas. 

Secretary to the State Ministry informed the villagers that 
the new fence will be constructed after due consultations 
with the aggrieved parties. In response, villagers of 
Madawachchiya offered to assist with the construction of 
an electric fence in their area, if the necessary material and 
the assistance of an officer of the Department of Wildlife 
could be given as suggested by the Secretary. 

• Another major concern of villagers of Kiwlekadawala 
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was the agricultural roads. It was revealed that the 
dilapidated condition of certain agricultural roads has 
even hindered the paddy harvesting. President Rajapaksa 
said that funding will be provided to the local government 
authorities to rehabilitate agricultural roads.

• The Secretary of Health pledged to improve facilities in 
the regional hospitals in Mahadiwul Wewa and Wan Ela. 
Nursing and minor staff will be provided as required. 
He also stated that steps have been taken to establish a 
kidney disease and dialysis treatment unit in Padavi Sri 
Pura, in the near future.

• The President observed that the Yan Oya project has given 
rise to a number of issues, which require sustainable and 
pragmatic solutions. He instructed the Governor of the 
Eastern Province and the Divisional Secretaries to visit the 

project site and attend to the grievances that the public 
raised. He emphasized the need to give lasting and fair 
solutions to the issues relating to land, water as well as 
appropriate compensation for the private lands acquired 
for the project.

• The importance of rehabilitating the lakes and reservoirs 
in this area in order to provide sufficient water for drinking 
and cultivations was emphasized by the President. Farm 
lands that had been cultivated for decades have recently 
been demarcated as forest reserves, villagers complained. 
Since they had not been given deeds, they find it legally 
impossible to claim for the ownership of the lands where 
they had lived for several decades. The President reiterated 
the importance of providing land deeds to the rightful 
owners, especially to those who have been internally 
displaced due to the conflict.  
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About Weragala

W eragala is located in the Divisional Secretariat of 
Giribawa in the Kurunegala district. It is a small 
village with 149 families and a total population 

of 445. Except for a few serving and retired public servants, 
all residents of Weragala are farmers whose main livelihood 
is paddy or chena cultivation. The shortage of water often 
compels them to cultivate only in the Maha Season. Even then, 
cultivated lands get frequently destroyed by wild elephants.

Weragala is relatively isolated from the rest of the district with no 
proper access to main roads. Children travel with their parents 
on foot cycles, or simply walk for over two kilometers to go to 
school. The main access to this village is the gravel road from 
Sangappaliya, along the bund of the lake, Wannikuda Wewa. 
The two kilometer stretch that runs by this beautiful lake with 
surrounding greenery looks refreshing and appealing to any 
newcomer. the life of these villagers, 

The life of these villagers, however, has not been so beautiful.  

Pulse of the people

In his opening remarks, President Gotabaya Rajapaksa said 
that the programme ‘Gama Samaga Pilisandara’ (Dialogue with 
the Village) aims at improving the standard of life of the rural 
communities. He observed that the country has advanced 
considerably along multiple fronts during the past year, despite 
the issues and difficulties posed by the COVID-19 pandemic. 
Agriculture and industrial activities have continued. The tourism 
sector of Sri Lanka, however, suffered greatly, with lockdowns 
and travel restriction imposed in a number of countries. Even 
though many developed countries reduced salaries and 
curtailed employment in the state sector, Sri Lanka did not. 
Opportunities for graduate appointments as well as for unskilled 
labour were made open in the government sector throughout 
the pandemic. Over 60,000 graduates and 35,000 unskilled 
labour from poverty stricken families were given employment 
in the public sector during 2020.     

• The President emphasized the need for providing 
drinking water to Weragala and the surrounding villages 

Weragala
All roads in Weragala are to be rehabilitated.
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and instructed the Water Supply and Drainage Board to 
initiate a water supply project accordingly. On the request 
of residents of the area, the President also directed to 
establish two water treatment plants in Thammitagama 
and Weragala. 

• Galgamuwa hospital, which is in close proximity to 
Weragala will be given a sufficient strength of medical 
staff. Secretary of Health informed that the facilities of the 

hospital too will be improved.

• Dairy farmers of Weragala expressed their grievance of 
not having sufficient grazing lands for their cattle. This has 
affected the dairy yield throughout the past. The President 
directed the Chairman of the Giribawa Pradeshiya Sabha 
to see the possibility of developing suitable grazing lands 
for this purpose using state lands within the area.

• On the request of students, it was decided to construct 
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a building with classrooms, and an accommodation 
 facility for teachers of the Gampola Primary School. 
Assistance of the Sri Lanka Army will be given to construct 
buildings for Dhamma Schools in three temples in the 
area.

• A student of Giribawa Vidyalaya requested that a ‘Sisu 
Seriya’ bus service be provided for school children in 
Weragala and Ihala Maradankadawala. Chairman of the 
Road Passenger Transport Authority pledged to arrange 
for this within a week. Considering the deplorable state of 
the existing roads, the President instructed the authorities 
to rehabilitate and improve all roads in Weragala.

• It was revealed that the available communication services 
do not have a sufficient coverage, creating difficulties for 
online studies of school children. On the request of the 
President, Regional Managers of two private sector service 
providers agreed to construct new communication towers 
to provide full coverage to the area.

• A common grievance of the people in and around 
Weragala was the recent demarcation of the lands that 
they had been cultivating for decades as forest or wildlife 
reserves. The President requested the authorities to 

consider releasing such lands back to the owners, taking 
into account the difficulties that they were facing in 
sustaining their families after losing their livelihood.

• A persisting issue related to the local administration was 
also resolved when a villager presented his grievance in 
the presence of the President. Inhabitants of Katupothana 
have to travel a long distance through a forest sanctuary 
to reach the Grama Niladhari office in the nearby village, 
Kokmaduwa. This is a dangerous journey with a distinct 
threat from wild elephants. Their request for demarcating 
a separate Grama Niladhari Division for Katupothana was 
accepted by the Divisional Secretary.

• A villager from Rajanganaya complained that unauthorized 
cultivations in the catchment area of the Rajanganaya 
reservoir have caused sedimentation there. No legal 
action has been taken against the wrongdoers despite 
repeated complaints. The President directed the Police 
Department to take immediate action for this complaint.             

• The President also informed that funds will be provided 
to establish a lift irrigation system from the Rajanganaya 
reservoir and instructed the Irrigation Department to 
initiate action expeditiously.
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Galagoda 
Land issues of Tsunami settlers are to be resolved soon.

About Galagoda

T he Southern village of Galagoda, in the Hikkaduwa 
Divisional Secretariat of the Galle District has a total 
population of 3711. The 1072 families of this village 

include 471 families that were resettled from Paraliya, Kahawa, 
Thelwatta, Madampe and Kurawatta areas after the Tsunami 
occurred in 2004. Fisheries and Agriculture are the main 
livelihood of the people. In addition, cinnamon peeling and 
making coir ropes are popular income generating activities.

Anchorages that were functional before the tsunami 
occurred such as that in Paraliya have not been rehabilitated 
in the recent past. Abandoned paddy lands are in abundance 
everywhere with no irrigation water to cultivate. Villagers who 
engage in cinnamon peeling and make coir ropes need a stable 
market for their products. 

The villagers were seeking help for all forms of their 

livelihood.

Pulse of the people
Opening the discussion, President Gotabaya Rajapaksa 

recalled his efforts to conserve the environment as the former 
Secretary to the Ministry of Urban Development. Facilities were 
given for agriculture while striking a delicate balance between 
environmental conservation and economic development. 
The aim of the government is to gradually develop the local 
economy while empowering the local farmer and the local 
entrepreneur. However, revival of the local economy and 
local entrepreneurship based on nationalism often generates 
resistance and criticism.

 National security of the country is given the foremost 
priority. The President assured that no recurrence of similar 
incidents of the past when national security was compromised, 
will ever take place again.

The public sector of Sri Lanka is considerably large, 
with well over one million employees, paid by the public. The 
President emphasized that they are obliged to provide their 
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best services in order to improve the standard of life of the 
public.

• Fishing communities of the area requested that anchorages 
in Akurala and Paraliya be developed in order to continue 
with fishing activities as before. The Department of 
Fisheries informed that this will be attended to.  

• Beach seine fishing, one of the oldest fishing methods 
in Sri Lanka is facing numerous challenges. The number 
of landing centers for beach seine crafts have markedly 
reduced due to coastal erosion. Responding to queries 
made by the fishing community, Secretary to the Ministry 
pledged that construction of the fisheries harbour in 
Dodanduwa will be completed in 2021.

• People of the area presented a number of grievances 
related to education, in particular the lack of infrastructure 
facilities in schools including sports grounds. In response, 
the President instructed the Army to construct the sports 
ground of the Kularatne Vidyalaya, and build a protective 
wall for the Sri Dhammarakshitha Dhamma School, which 
is in a perilous location.

• Some lands in Galagoda and surrounding areas which had 
been inhabited and cultivated by villagers for decades 
have been newly demarcated as wildlife sanctuaries. This 
has affected their livelihood. The President enquired about 
the rationale for including the areas already inhabited by 
the people, inclusive of the land where the primary school 
has been situated for years, within the newly demarcated 
wildlife reserve. He instructed the authorities to provide 
fair and pragmatic solutions for such situations, without 

creating difficulties to the public.

• Villagers of Galagoda and a few surrounding areas, 
occupying the lands given to those affected by the 
Tsunami raised a concern about the rightful ownership of 
their lands. This has created additional difficulties to them 
including entering their children to schools. In response, 
the President directed that all issues pertaining to those 
lands be resolved en bloc, and expeditiously.

• Galagoda and surrounding areas in the Galle district are 
facing an acute shortage of drinking water. Secretary to 
the Ministry said that a treatment plant with a capacity 
of 10,000 m³ will be constructed in the area. The first 
component of this will be established by April and the 
entire project will be completed by September 2021.

• The problem of paddy lands increasingly becoming 
unsuitable for paddy cultivation was also discussed. 
Officers observed that the increase in the salinity of 
water and the lack of maintenance of the canal system 
has caused this situation. The President observed the 
necessity to use appropriate technology to mitigate this 
situation. He instructed the officials to find suitable means 
of cultivating those abandoned paddy lands again.

• Producers of coir ropes in the locality were given a relief 
for the issue of finding suitable markets. It was decided 
to request tea factories in the area to purchase gunny 
bags and coir ropes produced in Rathgama and nearby 
villages, to be used for tea storage in place of nylon-based 
products that are imported at present. 

by Jeevanthie Senanayake 

12  April 2021  



Mr. Lalith Weeratunga, Principal Advisor to 
President Gotabaya Rajapaksa sat with Nilantha 
Ilangamuwa, Editor in Chief of Lanka Courier, at his 
tiny simple but neat office room at the Presidential 
Secretariat in Colombo to outline the needs of 
structural reforms in the Sri Lanka Administrative 
Service. He narrated his experiences as a young 
enthusiastic administrative officer in the late 70s Sri 
Lanka’s as well as the President’s vision for economic 
and social revival of the country, particularly in rural 
areas.

Mr. Weeratunga served as the Secretary to the 
President of Sri Lanka between November 2005 
and January 2015. He entered the Sri Lanka 
Administrative Service (SLAS) in January 1977 
and has held a number of senior positions in the 
public service as the Secretary to the Prime Minister, 
Additional Secretary to the Ministry of Education & 
Higher Education, Director General of the Tertiary 
and Vocational Education Commission and Vice 
Chairman of the National Apprenticeship Board. 
He was also the Chief Technical Advisor/Vocational 
Training Specialist in the Regional Office of the 
International Labour Organization (ILO) for Asia 
& Pacific, and had worked as a Consultant of the 
United Nations Development Programme for the 
Government of Maldives. Throughout his career, 
he has served in a number of Governing Councils 
of Universities, and Boards of Directors of Public 
Corporations and Statutory Boards.

Mr Weeratunga received his primary education from 
Rahula College, Matara before entering the Royal 
College, Colombo for his secondary education. He holds a Masters 
Degree in Business Administration from the University of Colombo 
and a Bachelors Degree in Natural Sciences from the same university. 
Later, he attended the Pennsylvania State University for postgraduate 
studies. He is a Hubert H. Humphrey Fellow of the Pennsylvania State 
University, USA.

Perspectives of 
an Eminent
Public Servant

An Exclusive Interview 
with Lalith Weeratunga 
Principal Advisor to
the President Gotabaya 
Rajapaksa 

If you don’t respect 
the politician, and the 
politician does not respect 
you, there is no harmony. 
It is this harmony that 
keeps the balance of the 
administrative system.  
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Q.   Can I know what led you to join 
the Sri Lanka Administrative Service 
(SLAS) as far back as 1977 and what 
was it like back then?

A. I think it was because I had a 
liking to join the public service. I joined 
as a SLAS cadet through the open 
competitive exam. The administrative 
services at the time were well set so 
you knew the parameters under which 
you could work; one couldn’t do as they 
wished. 

One inherits all that was established 
by the British including the system. My 
entry was on the notion that I could 
contribute more. I came from the private 
sector where I had more perks and 
higher salaries but I realized, being in the 
public service meant I could do more. At 
the same time, my parents were teachers 
and I hailed from a background which 
also led me to join the public service. 

There is a saying that the private 
sector is the primary engine of growth, 
which may be true, but for it to be the 
primary engine, the public sector has to 
hold the system together. That is why 
in countries like India, the public sector 
is so strong that no person, politician 
or individual can tamper with it. Even 
to date people say it is the Indian 
Administrative Service which governs the 
country and not the politicians. 

In 1972 when the Public Service 
Commission (PSC) was abolished, the 
then politicians at the time made the 
PSC, functionally retarded. The public 
service of Sri Lanka before then earned 
the reputation for being the best in the 
whole of Asia. But we lost it over time 
with political interference. Consequently 
it became something one could 
tamper with. I am not saying that the 
public service must be kept completely 
independent and aloof, but if the public 
servant does not respect the politician, 
and vice versa there is no harmony. It 
is this harmony that keeps the balance.  
Politicians must also respect and realise 
that these are people who are capable 
and qualified. As long as that balance is 
there, governance of the country will be 
good. 

Q.  What do you see as being the 
reason for this looseness? 

A. I think both politicians and the 
public is to be blamed. If politicians 
begin to unduly interfere there is an 
issue. On the one hand, if development 
projects are being delayed by public 
servants then the politician has all the 
right to question. On the other, if the 
politician wants something done by 
violating an established procedure such 
as a recruitment based on loyalty, it  
cannot be done.  

Q. Do you think the decades-long 
armed conflict has had an impact?

A. Somewhat. At one time 
Jaffna had a Sinhalese Government 
Agent, Trincomalee had a Sinhalese 
Government Agent and there were 
Tamil Government Agents down South, 
it assured that communities were 
blended. 

But when you have a GA catering 
to one ethnic community, where is the 
harmony then? It sows division. I think 
the conflict would have had an impact 
because at the time of war Sinhalese 
could not work in the North or the 
East. Qualified individuals could not 
be recruited. There were unqualified 
individuals and entry requirements 
were relaxed only for the North and 
East. The training component was also 
compromised. 

Now we have ad hoc programmes. 
You can be told how to do your work 
but you also need to be taught how it’s 
done. From birth to death, you need 
to deal with the government at every 
step. If I am rude to you, it may impact 
your impression of the government. 
Today, unfortunately, the public sector 
feels that they are the masters not 
the servants. When we received our 
letters of appointment at my time one 
condition was that we had to work 

Attempts to reengineer 
and redesign the 
Administrative system 
were made but there 
was resistance. You 
need an understanding 
of a modern 
government to make a 
system work better and 
faster.

Mr Lalith Weeratunga, Principal Advisor to the President Gotabaya Rajapaksa, talking to 
Lanka Courier (Photo by: Mahinda Thennakoon )  
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wherever we were transferred. We could 
not even choose our place of work. 

Q.  During your time you tried 
to reengineer and redesign the 
administrative system.

A. It was called the reforms council, 
although I don’t want to take credit, 
I was a pioneer in looking for a new 
system, and ways to modernize. What 
we inherited from the British was old, 
the internet was available and we 
had to make use of this technology. 
I was also the first Director of the 
re-engineering component at the 
Information and Communication 
Technology Agency (ICTA). We were 
able to do many things, like issuing a 
birth certificate within a few minutes. 

Governments need to enact reforms 
but changing people is difficult. We 
wanted to make things simpler, for 
instance the forms, why do we need 
so many forms? The government must 
know those details rather than asking 
the citizen for it. Attempts were made 
for change but there was resistance. You 
need an understanding of a modern 
government, to make an administrative 
system work better and faster. What 
the President wants to do is to have a 
digitized and modernized government 
that is also people friendly. 

Q.  Many people talk about red tapes 
in the administrative system

A. The word red tape stems from 

the bureaucracy. It is a concept of who 
has power and not of delay. However, 
red tape is now linked with unnecessary 
delays. When they say there is too much 
of ‘bureaucracy’, it generally means 
too much of delay. If you go back to 
the time when people had to go to 
the bank to cash a cheque, they had 
to go in the morning and come back 
many hours later. Then they say it’s 
‘bureaucracy’ but when you bring in 
technology, there is no delay. For the 
ordinary person at the village level, 
‘bureaucracy’ means having to go to 
the government office multiple times to 
get one job done. Why can’t that officer 
once and for all, ask what needs to be 
provided? Even in the best system you 
can still have ‘bureaucracy’. Technology 
can remove these delays. 

Mr Lalith Weeratunga with The President Gotabaya Rajapaksa during Gama Samanga Pilisandara (Dialogue with the Village ) 
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Governments are there to offer 
solutions and to also maintain a system. 
There is a commission appointed by 
the President which I am chairing, and 
we are tasked with seeing how we can 
streamline these processes. 

Q.  You have worked with the United 
Nations Development Programme 
(UNDP) in Maldives and as the chief 
technical advisor/vocational training 
specialist in the regional office of the 
International Labour Organization 
(ILO) for Asia & Pacific, Thailand. How 
have those experiences been?

A. At a young age when you are 
exposed to international management 
it really adds to the exposure and it 
enabled me to get a global perspective. 
How one works with foreigners and in 
the international scene is very important 
to understand how we can improve our 
systems and the way we can contribute 
for national endeavors. I learnt new ways 
of doing things. 

Q.  As you mentioned your 
international work gave you exposure, 
do recruits now have the same 
opportunity?

A. Certainly, there are enough and 
officers should seek them out. It is up 
to the officers to sharpen their skills. I 
am someone who believes that I don’t 
have any competitors. I always compete 
with myself. It all depends on how you 
do your job to the best of your ability. I 
think people must learn to set their own 
standard and reach it. That standard 
must come from reading and learning 
from others. I always say to sharpen 
one’s skills and not rest on your laurels. 
I think you need to keep on learning, 
but it’s not a matter of the number of 
Degrees that you have. It is learning, not 
about a piece of paper.

Q.  Tell us about your day. How do you 
schedule your day?

A. I am at an age where I try to 
take it easy. I am doing a job that is 
voluntary so I am relaxed. I walk for 
about 6 to 7 kilometers every morning. I 
am somehow working a lot at home, so 

I help my wife. I believe that the family is 
a joint effort; you must help each other 
under any circumstances to make things 
and situation comfortable to each other 
for a long and meaningful journey. I also 
enjoy gardening and it keeps me busy. 

Q.  What is your advice to young public 
service officials and others in the 
public sector?

A. The first is to never have 
competitors but to compete with 
yourself. They also say to have goals, but 
I looked at the learning process. Once 
you build a family, let there be harmony, 
start building a house in a small way, try 
to live within your means. Have qualities 
that will make people want to approach 
you. 

Q.  As a the Principal Advisor to 
the President, you are actively 
participating with the Gama Samaga 
Pilisandara (Dialogue with the Village). 
Can you outline the objectives of this 
programme?

A. The President didn’t suddenly 
wake up and decide to meet villagers. 
He has been doing it for the last four 
years. He would have gone to almost 
all parts of the island but in the process 

he realized that there are very remote 
villages with no proper schools, roads, 
and other basic requirements for a 
normal decent life. 

A lot of barriers for irrigation, 
mismanaging the environment, 
acquiring of farming lands by the forest 
department with no prior notice. He 
realized the magnitude of the land issue. 
You can’t give lands to everybody but to 
at least those who cultivate. Having seen 
the existing mechanisms and issues, the 
President realized the expectations of 
the people that have not been met for a 
long time. Since independence to date, 
there had been villages that had not 
seen any senior politicians or a senior 
government officials. 

This is a revolutionary development 
programme. The President can easily get 
all the Divisional Secretaries, Ministers 
together and direct them. 

But how much of it will be done, 
how does he monitor? He gives people 
the opportunity to come and tell him 
directly what their needs are. These 
are what he needs to hear from the 
villagers so he can see the depth of it 
gravity of their problem. And the way 
we have selected the villages through 
the law enforcement agencies, political 
system, and divisional secretariats it 
gives him the chance to go to the most 
remote villages. And then we prepare 
the meeting with the people and give 
people free access to him (?). 

There is an allegation that these 
questions are planted. You can’t plant 
questions like that. People are standing 
up randomly. If the question is planted 
by a politician it will be to his benefit but 
in this programme the people demand 
solutions and blame the politicians. 
When the President goes to the village, 
the Health Secretary goes and he sees 
the condition of the hospitals. It is the 
same with the other Ministry Secretaries 
such as Education, Agriculture or 
Irrigation. They see what needs to be 
done, first hand. 

If the system works so well the 
President does not have to go to the 
village. So he goes there and gets it 
done. When you see ground level issues 
he can formulate policies better. If the 
President had not gone there at all, 
nothing would have happened. Not 

At one time Jaffna 
had a Sinhalese 
Government Agent 
and there were 
Tamil Government 
Agents in down 
South, it made sure 
communities were 
blended. 
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just in that Division but in the adjoining 
Divisions as well. For the Presidential 
visit, there is preparatory work done as 
well. Previously those who have gone to 
villages have done so with much fanfare, 
but it’s not the same here. All in all, there 
is a huge impact because of his visit 
there is so much that is achieved. 

During the President’s first visit 
to Haldummulla we found out that 
there were many houses without 
electricity and now when we review 
the progress we find that so many have 
been achieved since his visit, including 
providing electricity. As soon as he gets 
into a the helicopter he gets a report 
which says what has been discussed. 
That is done by a team who goes there 
earlier. We are aware of what we are 
tackling. New issues may come up at 
the time. The President also decided 
to donate 500 books to schools during 
every visit, as these are remote villages. 
I personally select those. Gama Samaga 
Pillisandara is a revolutionary village 
development initiative where the 
President goes to the village by himself 
to listen and understand as well as take 
and implement the decisive actions to 
achieve a decent livelihood for all. 

Q.  Tell us about the environmental 
issues that are in the headlines these 
days?

A. The President needs to go and 
see for himself what has happened to 
the village. There are instances where 
the Forest Department has taken 
over farming lands in the village. Even 
in the forest, you need to keep the 
core area but if people are not given 
the cultivation area, there is a bigger 
challenge. While maintaining the 
forest area, you need to allow people 
to do cultivation around those areas. 
Some people with vested interests 
have taken advantage and said that 
after this government came into 
power, deforestation has increased. 
My argument is that there are forest 
officials, wildlife officials who are tasked 
with looking after the forest. But the 
government has the responsibility 
to ensure that people’s lives are 
maintained.  These villagers are also 
not the ones who destroy the forest, 

people in the village look after the 
forest because they know the value of 
it. We can’t deny that the mass scale 
deforestation is that has been done by 
businessmen and corrupt politicians for 
many decades now. People want land 
for livelihood. Ordinary people in those 
areas protect the forest It is part of their 
tradition.  Colombo based pseudo-
critics do this only on social media, and 
it goes viral but the truth is that people 
need something to live on.  

 
Q.   What is your message to people 
those who are using social media and 
other means to voice their negative 
criticism?

A. Everybody has fundamental 
rights to criticize after ascertaining the 
facts. If you can’t see it for yourself, send 
someone there to check it for you.  Then 
raise your argument to change for the 
better.  

Q.  In conclusion, we would like to 
have a glimpse of the President’s 
vision for the country since you are 
voluntarily offering your service as his 
Principal Advisor.

A. The President’s vision is very clear 
in the national framework, and it has so 
many activities which need  
to be progressed by each of these 
ministries. His vision for the country 
is that he wants a country where 
people can live without any fear or 
suspicion and a country where we have 
minimized poverty and having a decent 
livelihood. He wants children particularly 
to be technologically advanced. No 
matter what school they go to, it is 
very important that they have the 
technology to update their knowledge. 
His vision, as he himself says, is a secure 
country. If there is no security, there is 
no development. He wants to build a 
country where there is a happy family. 

Mr Lalith Weeratunga, Principal Advisor to the President Gotabaya Rajapaksa, talking to 
Lanka Courier (Photo by: Mahinda Thennakoon )  
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Interview with Jayampathy Molligoda
Chairman, Sri Lanka Tea Board

Tea is not just a commodity but a culture of Sri Lanka. To discuss 
about this very factor, Lanka Courier visited the office of Mr 
Jayampathy Molligoda, Chairman, Sri Lanka Tea Board. He is 
former Deputy Chairman of Bogawantalawa Tea Estates PLC, 
has been appointed as the Chairman of the Sri Lanka Tea Board 
in 2019. Following are the excerpts of the interview;

Tea is a 
Way of Life



Q.   Tell us about the brand, Ceylon tea. How it came to be 
and the evolution of the brand?

A. Tea is a beverage, so when you try to market Ceylon 
Tea, ideally, it has to be in the form of a brand. The issue here 
is, in the global market there are many countries marketing 
different brands of teas. 

In the global beverage market, we are a niche player. 
Kenya produces some 570 million kilograms (kg) a year 
compared to Sri Lanka’s which is less than 300 million kg. In 
2020 we only produced 287 million as there was a drought 
in the tea growing estates during the earlier part of the year. 
Although Sri Lanka produces some 300 Million kilos annually, 
countries like Kenya produces 570 million kg of black tea 
known as CTC. 

Hence Ceylon tea has to be marketed in a way that shows 
that it is orthodox and different to green tea as well as CTC 
black tea. With regards to Green tea, China, Japan and Taiwan 
are leaders in producing and marketing. Globally the tea 
production is more than 6,000 million kilos, when compared 
with this, our production is very small. 

We are focusing on our marketing efforts on this niche 
orthodox black tea as well as our sustainability credentials. 
Our tea priceis the highest at auction level, because of the 
perceived quality of the Ceylon Orthodox Black tea. So how 
do you market and sustain our marketing effort in a way that 
we get a premium? The only way is to differentiate Ceylon 
Orthodox Black tea from the others. From there or how do you 
add value? We should be proud of our locally owned brands 
and we add value according to Sri Lanka Tea Board definition 
where less than 3 kg packs are considered as consumer packs. 
Sri Lanka adds value to Ceylon Tea to the tune of 40percent. In 
our 270 million roughly, 40 percent consists of value addition 
in the form of flavors and infusions. Although our exportable 
tea quantity is less than the Kenyan tea exports, Sri Lankan 
foreign exchange earnings are higher than that of Kenya, 
because of our value addition component in the teas.

 At the same time marketing trends are fast changing, 
so then it’s the question of how do you promote while 
catering to the discerning consumer? Ceylon Tea brand 
image originated from the unique characteristics & quality 
of high grown teas but over the last 30-40 years, tea growing 



has spreaded down south. Tea from in southern areas, Galle, 
Matara, Deniyaya, Akuressa is much sought after by Middle 
Eastern buyers. That is the beauty of the Ceylon Tea where 
you have the high, mild and low grown types which appeal 
to various markets. Talawakalle, Nuwara Eliya, Bogawantalawa, 
Malwatte Valleyagro climatic regions and few garden marks 
such as Somerset, Pedro, Norwoodare where you get the 
best of the high grown tea. Hence, we need to look after the 
supply chain including small holders and even estate workers.  
To this end we have a Tea control Act of 1957 and Tea Board 
law of 1975 where there is a reasonable price payable to small 
holders, based on the prices fetched at tea auctions by the 
respective tea factories, which is unlike other countries. We 
are second in value only next to China. Contrary to countries 
like Kenya which produces more, we are higher in value, due 
to price, quality of our orthodox black tea and exporters have 
been able to add value.

Q.   Who are our main competitors? And what are our 
challenges?

A.  When you talk about competition, most of the 
conversation is some what production oriented, so Kenya, 
India, China can be considered our main competitors. But I 
personally prefer not to consider China because they are best 
at Green Tea and even in Kenya, they produce CTC Black Tea. 
Similarly, if you look at the entire beverage market, we also 
need to compete with players like Coca Cola and other brands. 
Tea is only second to water and falls into the hot and cold brew 
and in that, we have to compete with coffee which covers a 
huge chunk of the market. We lost the UK market to Kenya, 
because UK consumers mostly use tea bags but still in high 
end market, many prefer Ceylon Tea.

The other step demonstrating our credentials, to which 
we pay the highest salaries. We look after our workers and small  
holders including their welfare. Environmentally sustainability 
is also maintained with our other efforts to reduce carbon 
emissions etc. At present we are promoting solar powered 
panels at our factories for which the Tea Board is subsidizing 
the interest component of the bank loans. These are some of 
the strategies we are using to promote tea in order to meet 
the challenges from our competitors.

Q.   There is however some negativity associated with this 
tea…

A. Which is why we promote pesticide free tea but 
unfortunately in the growers it is difficult for them to curtail and 
manage weeds. Traditionally they had been using chemicals 
to assist. We employ an integrated weed management system 
where there’s very little chemical. Ideally a pesticide free tea is 
the way forward. The Tea Research Institute (TRI) has stipulated 
how much weedicides and pesticides can be used. When we 
allow pesticides there can be environmental impacts. In the 
case of Saudi Arabia they claim to have found a pesticide we 
never used, which could have been due to environmental 
contamination. It is unclear if it came from Sri Lanka. They had 

collected it from their supermarkets and logistics centre. We 
asked if its pure Ceylon tea label which means it is packaged here 
and we need to take responsibility. But that too has not been 
clarified. At which point how do we know if any unscrupulous 
dealers packaged multi-origin teas as Ceylon tea. 

The lion logo is registered in nearly 100 countries. Ceylon 
Tea is even more difficult because for instance in EU countries, 
it is required that Ceylon Tea be registered under geographical 
indications rather than the traditional certifications. We have 
signed a Memorandum of Cooperation with Sri Lanka Atomic 
Energy Board to differentiate Ceylon Tea to identify inherent 
characteristics and the reputation inherited from the good old 
days. 

Q.   Do we have technical facilities to differentiate unique 
quality?

A. TRI does not have, which is why we were struggling 
earlier. We came to know the only scientific way to differentiate 
Ceylon Tea is using ‘stable Isotope technique’ which is 
available at Atomic Energy Authority. It is akin to a fingerprint. 
Technologies Isotope is how it is acquired. In the past, we 
could not prove how Ceylon Tea is differentiated from the 
others. We also got eminent tea tasters to do sample tasting of 
multi origin teas along with Ceylon teas and we developed a 
scheme to detect through the five senses. However, that alone 
is not acceptable internationally as it is subjective. 

As for quality improvements to the Ceylon teas, a lot of 
things are happening, including minimizing unnecessary 
impurities and detecting the addition of foreign matters to 
tea manufacture. We have converted our outcry auction 
system to a digitalized system. Presently all auctions are done 
electronically with over 200 buyers representing exporters at 
the auction. There are about 11500 to 12000 catalogue teas 
weekly. Last year, the Colombo auction average price has gone 
up from Rs545 in 2019 to Rs. 627/= per kilo, an increase of Rs.82 
per kilo of tea. During the first two months of this year, the 
auction price has further increased up to Rs. 645/=per kilo of 
tea. In fact, Sri Lankan fob price of tea has gone up to Rs. 932/= 
per kilo during the first two months of 2021 from Rs 823/= per 
kilo, which is Rs 109/= increase, compared to corresponding 
period last year. Despite all this the success depends on the 
exporter’s ability to find new markets, competing with other 
beverage players, ranging from coca cola to other branded 
tea. Including regaining lost markets that have now become 
accustomed to CTC tea. We lost Egypt when they entered into 
a free trade agreement with Kenya. If you look at Turkey, bulk 
tea is going through the port where they charge145 percent 
duty. The larger the market the more difficult since the duty 
is higher. Still for all, the Ceylon Tea fetches USD 1 more per 
kilo than other origin teas  at auction level,due to our unique 
characteristics and quality parameters.

Q.   I have noticed when you travel to countries like China 
and India, there’s a tea culture where even when you visit 
a restaurant you are offered their brand of tea. This tea 
culture, unfortunately, we don’t have in our local market. 
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A. This is a valid point in promoting Ceylon Tea using 
our own culture. We did something similar to other tea 
ceremonies when the tourism industry was impacted, we had 
tourism bubbles and when we had Ukraine and Kazakhstan 
tourists, we arranged for them Ceylon Tea ceremony upon 
their arrival. In Sri Lanka tea is a way of life but it is inherited 
from the Colonial powers. What we are planning to do under 
Ceylon Tea promotion is that we need to have a nation brand 
visibility. Tea is being marketed as a traded product by the 
traders. While we are proud of our own exporters, in the global 
market tea is a beverage. 

We have two cabinet appointed tender committees and 
have submitted cabinet papers focusing on 10 nations which 
has key opinion leaders, who will be appointed to promote 
Ceylon Tea. We also have own promotional campaigns 
schemes, pending cabinet approval which gives the producer 
the opportunity to promote without having to wait three 
years. 

We also encourage them to pursue online and offline 
trade fairs. We are confident that by October this year, we can 
have a presence in Dubai. 

At the same time there is a wellness factor associated 
with Ceylon Tea. Now with COVID-19 we are hyping up on 
inconclusive evidence of immunity boosters. I see a slight 
improvement in the younger generation for pure Ceylon 
Tea. People tend to accept natural beverages and the purity 
of Ceylon Tea plays a huge role. We are going ahead with 
the global campaign not on cost but wellness factors, the 
authenticity associated with sustainability. This is why we also 
encourage traders to pay extra money to the workers. There is 
a debate about the Rs.1000 wage, rather than saying we can’t 
afford it, we must say that with every cup they are paying an 

extra to the workers. The younger generation does not want to 
make the multinationals richer but that their contribution has 
had a far reaching impact. 

Another important factor is, the rainforest alliance where 
environmental factors are considered. It is good to see that 
most of our local companies are RA certified. 

Q.   My final question is about the workers’ wages and 
shortage of workers, how do we come out of this situation?

A. Your question gives the answer as well. When we ask 
industry players, especially the RPCs,they say they are not 
happy with the Rs.1000 increase, and when labour shortage 
infers to the issue with the price you pay to the employee. So 
this wage of Rs.750 may not be enough to attract workers. We 
suggested to consider paying an attendance incentive which 
the unions and RPCs initially didn’t agree to. With all due 
respect to the industry players, I have advised that if there is 
a labour shortage we need to incentivize. The problem with 
piece rate vs daily rate, you need to have stringent quality 
measures. The quality may drop. Traditionally the workers 
need a livable wage as well, ethical partnership finds that living 
wage must be given,  if you cannot migrate into productivity 
linked wages at once. It will get reflected in supplying bad leaf. 
You need to come up with some king of a ‘motivation factor’, 
so I reckon with the little wage increase they will come back 
to work to maintain additional plucking round, which in turn 
will improve standard of leaf. It is a balancing act. It is true that 
the companies (RPCs)were making losses but as per CSE filing 
of financials for the last year, 2020 they had made profits. They 
need to look after the workers and only then workers will work 
hard and contribute to the performance of the estates. 

A young tea researcher at a laboratory in Tea Research Institute in Talawakelle 
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He is an exemplary educator who shows the way to shape the 
future of the University of Jaffna simply by using his skills and 
experience whilst maximizing human and technical resources. 
Along with his vision he brings to the fore strong, innovative 
leadership and proven strategic direction.  

We have sat with him at his office in the university to discuss 
what needs be done to improve the higher education system.   
During the long discussion, he elaborated on his vision and 
how to use the inherent power of this educational institute to 
produce world class intellects for better future of the country.   

Sivakolundu Srisatkunarajah, Professor in Mathematics and 
current Vice Chancellor of University of Jaffna illustrated 

how to reshape our education institutes not only to meet 
prevailing marketing demands but also transform students 
to being responsible citizens.  Born in early 60s, he entered 
Jaffna University to study mathematics in 1979 where he 
earned Bachelor of Science degree in Mathematics with first 
class honors. In 1988 he completed his PhD at the Heriot-Watt 
University, Edinburgh Campus where he experimented on the 
asymptotics of the Heat equation for polygonal domains” 
As an educator and pioneer in Mathematical theories, his 
objective is , “transform the lives of students and communities 
through education and learning, and knowledge creation and 
dissemination.”

Following are the excerpts of the interview;  

Higher education is 
fundamental to the 
knowledge creation 
and the social, 
economic and cultural 
health of the nation 

Nuances of 
Pedagogical 
Mission

An Exclusive Interview with 
Professor Sivakolundu Srisatkunarajah

Vice Chancellor of the University of Jaffna
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Q. Tell us in briefly of 
your vision and activities 
you have undertaken to 
achieve your vision as a Vice 
Chancellor of this university?

A. As the leader of the 
University, in my policies 
and actions, I adhere to 
the highest standards of 
professional integrity. I will 
promote critical enquiry and 
the rational evaluation of 
evidence, among my peers, 
even if such an approach 
leads me to reevaluate 
my own decisions as Vice 
Chancellor. I will at all times 
place the institution of the 
office of the Vice Chancellor 
above that of the individual 
holding the office. 

I rigorously promote and 
evaluate the effectiveness 
of the teaching and learning 
support provided to students, 
the quality of campus social 
and cultural life, the originality 
and relevance of research 
to sustain and continually 
reinforce the academic quality 
of our degree programmes, 
and ensure that students gain 
maximum educational and 
social values. 

Staff are the core 
resource of a University. 
University of Jaffna will be 
able to produce excellent 
research and will provide 
students with the very best 
learning opportunities 
only if the University can 
attract, develop, retain and 
reward quality staff who are 
committed to the educational 
goals and the mission of the 
University. 

We must ensure that 
University of Jaffna is seen 
as a means of achieving 
professional success and 
personal growth. I will drive 
the University of Jaffna to 
support the professional 
development of all staff, to 
ensure that staff teach in 

ways that are efficient and 
effective as well as rewarding, 
to ensure activities are 
allocated appropriately to 
academic and professional 
staff, to create the time, 
space and facilities needed 
for innovative research, and 
to recognize and reward 
excellence. 

University of Jaffna is 
expected to play a major role 
in the regional development. 

Therefore, I will drive the 
staff and the students to 
support and respond to the 
educational and research 
needs of the broader 
community. I will also support, 
and wherever appropriate, 
lead action to mitigate social 
harm from academic fraud, 
environmental degradation, 
social exclusion, and political 
and cultural discord. If the 
University community – the 
students, staff and alumni 
– can contribute to this 
endeavour, then together we 
will continue to make a real 
difference to the citizens of 
this country. 

In order to continue 
the University of Jaffna’s 
commitment to the public 
good, we must ensure that 
all our students are equipped 
to think independently, to 
behave ethically and in a 
socially and environmentally 
responsible manner, and 
that they have the capacity 
and desire to continue to 
question, challenge and 
learn long after they have 
completed their University 
studies. 

Q. One of the major 
challenges that our state-
own education is facing is 
that inability to cater the 
global needs. Consequently, 
considerable numbers of our 
degree holders were unable 
to find suitable employment. 
You have expressed your 
concern to change this. Tell 
us how you think we should 
overcome this?  

A.  The priority actions 
have been designed within 
the ambit of the Global Trends 
in Higher Education. Let me 
explain the context of Global 
Trends in Higher Education. 

The impact of market 
forces on higher education 
is through employment. The 
private sector, considered 
to be the engine of growth, 
is the major employer. The 
relevance of some courses 
of study to the world of work 
and the quality of the recent 
graduates has been less than 
optimal. Their generic skills 
such as communication, 
teamwork, computer literacy 
and, their work ethic and 
mindset have been found 
wanting. These have many 
implications for quality 
conscious academics and 
administrators. 

Producing a twenty first 
century graduate requires 

a shift towards Outcome-
Based Education (OBE) and 
Student-Centered Learning 
(SCL). The curriculum design 
process should incorporate 
the necessary knowledge, 
skills, attitudes and mindset 
that a graduate needs into the 
curriculum, which is delivered 
using teaching and learning 
methods towards facilitating 
student centered learning. 
Assessment and evaluation 
should ensure that the 
graduate has achieved the 
intended learning outcomes. 
A continuous process of 
quality improvement has 
to be sustained through 
monitoring and feedback 
from employers and other 
stakeholders. 

The impact of Science, 
Technology and Innovation 
in all aspects of life has 
increased globally. Achieving 
a better quality of life for 
the people in developing 
countries needs the 
collaboration of Universities 
with industry in generating 
new knowledge and, in 
transmitting and adapting 
existing knowledge to suit 
local needs. The demand 
for non-formal education is 
increasing. Adults who are in 
work wish to enhance their 
skills and competencies, 
which enhance their value 
in a knowledge economy. 
The concept of lifelong 
education is gaining 
popularity. Universities and 
HEIs which usually provide 
full time degree courses 
to young students directly 
from secondary school by 
the face to face mode, are 
now beginning to offer more 
extension courses to mature 
students, often by the open 
and distance mode. 

There is a movement 
towards a ‘global’ benchmark 
in education, a standard 
of excellence that all 

I will rigorously 
promote and 
evaluate the 
effectiveness 
of the teaching 
and learning 
support provided 
to students 
gain maximum 
educational and 
social values.
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could aspire to. There is a 
developing concept of ‘World 
Class Universities’ as centers of 
excellence, which all countries 
would aspire to have. 
Paradoxically this has led to 
a market driven expansion 
of Higher Education across 
borders, which in the absence 
of regulation has led to a 
wide variation in the quality 
of courses being offered and 
create concern for quality 
assurance more than ever 
before. Being aware of this 
trend is important to respond 
to societal needs. 

Q. What are your Strategic 
objectives?

A.  I have identified four 
strategic objectives. How to 
transform student life through 
learning. 

The ultimate purpose 
of learning is character 
formation. I aim to provide 
students with a supportive 
and a challenging learning 
environment in which they 
can develop their academic, 
personal capabilities and 
skills, and thereby become 
effective, educated and ethical 
graduates. 

I will enable the 
University to provide 
opportunities for students 
to develop the English 
language and interpersonal 

skills, and knowledge to 
operate effectively in a global 
environment, particularly 
through industrial/community 
study experiences and to 
facilitate interactions between 
industrial partners and 
communities to enhance 
intercultural understanding. 

Second, to create new 
and useful knowledge.  
To focus on improving 
the University of Jaffna’s 
international and national 
performance, and ranking 
in both fundamental 
and in applied research. 
I encourage our research 
effort and resources on 
areas of demonstrable 

research strength, and to 
cultivate new research 
interests. Collaboration with 
communities and industries 
will be encouraged in 
knowledge exchange. Focus 
my efforts to increase quantity 
and quality of research, 
develop knowledge exchange 
programmes with industry 
and professional partners 
to support development 
through University Business 
Linkage (UBL) programmes.  

Third, to support and 
reward staff excellence. To 
achieve the vision of the 
University of Jaffna “to be a 
leading center of excellence 
in teaching, learning and 

Thirty fifth General Convocation of the University of Jaffna took place in last February at the indoor stadium of the university with safety 
and health measures due to prevailing status of Covid-19. Totally 2685 were received their degrees and diplomas including more than four 
differently abled students. Vice Chancellor Professor Sivakolundu Srisatkunarajah joined the event to award a Master of Arts degree in 
Cultural Studies to this student on a wheel chair.
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scholarship.” Realizing this 
vision requires us to attract, 
retain, develop, recognize 
and reward the best staff. 
Supporting our staff and 
ensuring their time is allocated 
productively and efficiently is 
a foundation for our teaching 
and research efforts. The 
University will need to plan 
for the development, growth 
and renewal of its workforce, 
and be responsive to the 
interests of the staff and 
to changing labor market 
conditions. Actions will be 
undertaken to develop and 
implement a transparent and 
equitable academic workload 
management system, develop 
and implement a strategic 
and well understood system 
for setting and reviewing 
accountability of performance 
goals for every member of 
staff annually. 

Fourth, how to 
strengthen Institutional 
Governance. The term 
“governance” is used to 
describe all those structures, 
processes and activities 
that are involved in the 
planning and direction of 
the institutions and people 
working there. Good 
governance is critical to the 
effective operation of the 
University and to its ability 
to make a full contribution 
towards its mission. Every 
system is capable of 
further enhancement and 
good governance should 
continuously evolve. In line 
with the key principle of 
academic autonomy – I will 
lead the Council and the 
Senate of the University, 
as far as possible, as critical 
forums of discussion, debate 
and decision-making where 
academics of the university 
can together evolve the 
functioning of the university 
to attain the objectives 
detailed above. I will do my 

utmost best to make sure 
that the interests of the 
university as understood 
and interpreted by its 
academic community, guide 
all decisions I take as their 
peer-leader and will not allow 
extraneous elements who 
have other extraneous goals 
to impede the governance of 
the university. Since Higher 
education is fundamental 
to the knowledge creation 
and the social, economic and 
cultural health of the nation, 
I will promote the values that 
characterize higher education: 
respect for evidence; respect 
for individuals and their 
views; the search for truth; 
and care for the wellbeing of 
democratic civilization. 

Q.  After speaking to 
students and  staffers in the 
University we came to know 
that you have introduced 
best practices to strengthen 
the management and 
improve the environment for 
students. Tell us more. 

A.  In line with 
Institutional Review 

guidelines, I have ensured that 
the following Best practices 
are adopted by the University: 

The University complies 
with the national policy 
framework for higher 
education which includes 
standards and guidelines 
issued by the MoHE, UGC and 
QAAC and other professional 
bodies where applicable, e.g. 
Sri Lanka Medical Council 
(SLMC) for Medicine. It 
will as far as possible also 
comply with other reference 
points such as the Sri Lanka 
Qualifications Framework 
(SLQF), Subject Benchmark 
Statements(SBS) and Codes of 
Practice. 

Participatory 
management is promoted 
with a flexible mix of formal 
and informal mechanisms, 
which encourage teamwork 
in a transparent manner. 
Informal/ad-hoc committees 
complement the work of the 
statutory bodies. Monitoring 
and evaluation procedures are 
built into all departments and 
programmes. 

Managing resources such 
as space, money, material 
and human resources form 
the crux of organizational 
management based on 
forecasting, planning, 
implementation, and 
monitoring. The Institution 
complies with national 
administrative and financial 
regulations as well its own 
pre-approved Manual of 
Procedures or Standard 
Operational Procedures 
(SOPs). 

Information and 
Communication Technology 
(ICT) is integrated into the 
system for teaching and 
learning, administration, 
research and community 
engagement. A user friendly 
Management Information 
System (MIS) will be in place 
for effective and efficient 

management of operations. 
This system allows information 
to be logically stored and 
easily retrieved for instant 
availability of information and 
swift execution of tasks in a 
cost effective and efficient 
manner. 

Administration is 
receptive to the welfare 
of staff and students and 
adequate welfare measures 
are in place for staff and 
students to function optimally.

The University has 
a clearly defined code of 
conduct for all categories 
of staff emphasizing 
the maintenance of the 
highest moral and ethical 
standards. This is effectively 
communicated to all staff at 
the time of appointment to 
the institution. 

The University strives to 
promote Gender Equity and 
Equality (GEE) and deter any 
form of sexual and Gender-
Based Violence (SGBV) 
amongst all categories of staff 
and students by adopting 
an appropriate policy and 
strategy drawn up in line with 
the UGC prescribed policy and 
strategy (on GEE and SGBV) 
and it is spearheaded through 
a task force/coordinating 
body with necessary 
empowerments and resources 
for effective implementation. 

Q. What are your priorities 
and how do you expect to 
accomplish them during 
your tenure?

A.  Build the physical 
facilities and human resources 
in the newly established 
Faculty of Technology as 
proposed in the project 
proposal. 

Strengthen the Faculty 
of Engineering by enhancing 
Laboratory facilities and 
student numbers for 
obtaining the professional 

Participatory 
management 
is promoted 
with a flexible 
mix of formal 
and informal 
mechanisms, 
which encourage 
teamwork in 
a transparent 
manner.. 
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accreditation. Implementing 
the community engagement 
projects of the Faculty of 
agriculture by utilizing the 
facilities obtained with the 
funding from JICA project. 

Complete the ongoing 
building projects of the 
Faculty of Management and 
Commerce and shift the 
Faculty from its temporary 
main premises to its new 
premises. Provide the 
necessary infrastructure 
and staff facilities to the 
Department of Law to 
conduct its academic 
programme in a conducive 
manner, and lay a foundation 
for it to become a faculty 
with different departments of 
specialization. 

Initiate actions to 
revamp the curriculum 
of the Faculty of Arts to 
incorporate transferrable skills 
and interpersonal skills as 
sandwiched components of 
the curriculum to enable the 
Arts graduates to be readily 
employable.  Expediting the 
upgrading the Ramanathan 
Academy of Fine Arts as 
Faculty/Institute with good 
facilities. Completing the 
process of building for the 
Department of Computer 
Science of the Faculty of 
Science with the generous 
funding of AHEAD project. 

Take steps to establish 
the Faculty of Marine Sciences 
and Aquatic Resources 
Technology. Complete the 
building for the Professorial 
Unit of the Faculty of 
Medicine.  Establish the 
Institute/Faculty of Siddha 
Medicine with improved 
facilities. Build more residential 
and recreational facilities at 
Ariviyal Nagar for students 
and staff. 

Complete the ongoing 
infrastructure projects of 
the Vavuniya Campus in the 
Pambaimadu site and take 

steps to devolve the campus 
as a university. Complete and 
equip the Indoor Stadium 
cum Gymnasium of the 
University of Jaffna.  Build 
IT center and, enhance 
Broadband access and IT 
services.  Modernize Library 
with the state of art facilities 
and create more space  
for it. 

Q. We would like to have a 
brief introduction on the 
most recent initiative of 
establishing City University 
in which you also are playing 
a significant role.  

A.  City Universities 
are determined to cater 
the human resource needs 
of the identified regions 
(Hambantota, Kalutara, Matale, 
NuwaraEliya and Mullaitivu). 
In order to materialize the 
creation of such new entities, 
Professor Gamini Senanayake, 
Senior Professor in Agricultural 

Biology, University of Ruhuna 
appointed in June 2020, as 
the Lead Consultant for the 
project development of the 
City University in Sri Lanka by 
the UGC and the Ministry of 
Higher Education. 

Professor. Gamini 
Senanayake has been 
entrusted to lead, advice 
and coordinate the proposal 
development of the 
establishment of initially, five 
City Universities in Sri Lanka. 
In this regard, I was appointed 
as the Senior Consultant and 
Professor B. Nimalathasan, 
Professor in Accounting, 
University of Jaffna was 
appointed as the Junior 
Consultant for the proposal 
development of Mullaitivu 
City University (MCU). 

Mullaitivu was one of 
the hardest hit areas by the 
three decades of war. People 
suffered during the long years 
of this conflict, many continue 
to suffer its longer term 

impacts. Women and children 
with disabilities are also most 
vulnerable group in post-
conflict situation,  
experiencing the highest 
levels of gender-related 
violence, abject poverty, and 
exclusion.

Shortage of Knowledge 
and Technology based 
human resources in Mullaitivu 
caused adverse effects on 
the society. As at present, 
this gap is filled mostly by 
the Day Scholars from Jaffna 
district who travels 230kms 
every day. It is regretted to 
note that no vocational or 
higher educational institute 
is located in this region for 
tertiary education. Mullaitivu 
is a vast region sharing the 
boundaries with Pulmoddai in 
Trincomalee district in the east 
and with Mallavi in Mannar 
district in the west. Mullaitivu 
City University (MCU) will 
help to address this urgent 
requirement.   

Main entrance of the University of Jaffna
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O ftentimes, the upcoming 
new year is labelled as being 
exclusively a Sinhala and Hindu 

New Year. Headlines often splatter those 
words as if they are set in gold. However if 
you’ve been in Assam, Kerala, Cambodia, 
Laos, Thailand or even Yunnan in China, 
you’ll soon realize that these red letter 
days are more than just the heralding 
of a new year. To understand the 
relevance of this new year in the South 
and in Southeast Asia, it is important to 

understand The traditional New Year 
in many South and Southeast Asian 
cultures is based on the sun's entry 
into the constellation Aries. In modern 
times, it is usually reckoned around the  
14th of April.

As most countries and cultures of 
South and Southeast Asia lie within the 
Indian cultural sphere, the development 
of their traditional calendars have been 
strongly influenced by some form of 
the Hindu calendar. As in many other 

calendars, the New Year was based on the 
northern hemisphere vernal equinox (the 
beginning of spring). However, the Hindu 
calendar year was based on the sidereal 
year (i.e. the movement of the sun relative 
to the stars), while the Western Gregorian 
calendar is based on the tropical year 
(the cycle of seasons). The sun's entry 
into Aries is known as meṣa saṅkrānti 
in Sanskrit, and is observed as Mesha 
Sankranti and Songkran in South and 
South-east Asian cultures.

April 
New Year
Happiness of 
Cross-cultural Values

Sinhala-Tamil New year celebrating in Sri Lanka (photo  by Laknath  Seneviratne) 
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Bohag Bihu in Assam, India

Sinhala and Tamil  
New Year Litha 2021  
- auspicious times

Bathing for the old year
On Monday 12th of April bathe in the essence of 

woodapple leaves and engage in religious observances

Nonagathaya
Nonagathaya also known as the inauspicious time will 

begin at 8:09pm on Tuesday, the 13th of April and continues 
till 8:57am on the 14th of April. During this time it is 
traditional to cease all forms of work and engage in religious 
observances.

Dawn of the New Year
The Sinhala and Tamil New year dawns on Wednesday 

14th April at 2:23am.

Preparing of traditional meals
The auspicious times for preparing of meals should 

begin on Wednesday 14th of April at 6:17am dressed in 
light green while facing East, preparing milk rice and sweets 
using mung beans.

Start of work, transactions and  
consuming of meals

Starting work, transactions and consuming meals 
should begin on Wednesday 14th April at 7:41am while 
wearing light green and facing East, start your work and 
consume meals.

Planting of trees
Planting of trees takes place on Friday 16th April at 

6:40am while facing East.

Sighting of New moon
Sighting of the New moon and the New sun takes 

place on Friday 16th of April.

Anointing of oil
Anointing of oil begins on Saturday 17th of April at 

7:16am April while dressed in blue and facing south, placing 
nuga leaves on your head and karada leaves on your feet, 
apply oil mixed with extracts of nuga leaves.

Setting out for professional occupations
Leaving for professional occupation begins on Monday 

the 19th of April at 6:39am while dressed in white and 
consume meals including milk rice mixed with ghee while 
facing south.

In South Asia:
Bohag Bihu in Assam, India
Pahela Baishakh or Bengali New Year in Bangladesh and states of West Bengal and Tripura, India
Pana Sankranti in Odisha, India
Sangken in Arunachal Pradesh and parts of Assam, India
Bwisagu in Bodoland region of Assam, India
Puthandu or Tamil New Year in Tamil Nadu and Puducherry, India and Sri Lanka
Vishu in Kerala, India
Bisu in Tulu Nadu region of Karnataka and Kerala, India
Jur Sital in the Mithila region of Bihar, India and Nepal
Aluth Avurudda or Sinhalese New Year in Sri Lanka
Vaisakhi or Punjabi New Year, in the Punjab region of India and Pakistan

In Southeast Asia:
Thingyan in Burma
Choul Chnam Thmey in Cambodia
Pi Mai in Laos
Songkran in Thailand

In East Asia:
Water-Sprinkling Festival, celebrated by the Dai people in Sipsongpanna in Yunnan, China.

Bohag Bihu in Assam, India



It’s hard to believe the forthcoming 
new year is such a cultural extravaganza 
in so many countries. But it is true and 
in each of these countries, the month 
of April and particularly the days from 
11 to 16 are indeed special. For instance 
in Assam, Bohag Bihu is a traditional 
aboriginal ethnic festival, in Odisha its the 
traditional new year for Odias, in Kerala 

the days the festival marks the first day 
of Medam, the ninth month in the solar 
calendar followed in Kerala. In Vaisakhi the 
festival marks the first day of the month 
of Vaisakha, is usually celebrated on 13 or 
14 April every year and is a historical and  
religious festival in Hinduism.

In Burma Thingyan is the celebration 
of the transition of the sun from pieces 

to aries while in China  it is a traditional 
festival of the Dai nationality marking the 
Lunar New Year. The Dai are an ethnic 
minority of China who primarily live in 
the Xishuangbanna Dai Autonomous 
Prefecture and Dehong Dai and Jingpo 
Autonomous Prefecture in southern 
Yunnan.

Songkran in Thailand

Thingyan in Burma Water-Sprinkling Festival, celebrated in Yunnan, China
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I t was not an accident that the 
main drafter and the promoter 
of the UNHRC resolution against 

Sri Lanka was Britain, the country’s 
colonial master from 1802 to 1948, and 
even thereafter until 1972. It appears 
that neocolonialism still prevails. 
Introducing the draft resolution, the 
British representative Julian Braithwaite 
has said, “Our Core Group is not anti-Sri 
Lanka. We are friends of Sri Lanka.” This is 
his guilty consciousness.  

We do not know about him much. 
But we know about Britain’s atrocities in 
Sri Lanka and other colonies (see British 
War Crimes – Wikipedia). After taking 
over the maritime provinces from the 
Dutch, they invaded and destroyed the 
multi-lingual Kandyan kingdom. Was 
it done in the name of human rights? 
Those days the nomenclature was 
‘civilizational mission’ or ‘white man’s 

burden.’  
It is true that the UNHRC 

resolution was formally approved with 
22 countries in favor, 11 countries 
against, and 14 countries abstaining. 
There are many interpretations given 
why Sri Lanka failed to defeat the 
resolution. Some are about the failures 
of the foreign policy and diplomacy. 
Antagonizing some Muslim countries 
through short sighted policies is 
another explanation. And some 
others are about getting caught up in 
international power struggles (between 
US, China, and Russia).  

All may be true to different 
extents. It is also obvious that under 
the circumstances of Covid-19, a poor 
country like Sri Lanka was greatly 
disadvantaged in campaigning among 
47 countries, scattered around the 
world, particularly in Latin America, 

Africa, and Eastern Europe. It was 
obvious, that European and Western 
countries were the main culprits against 
Sri Lanka. 

The attached is a Table where 
the list of 47 member countries of the 
UNHRC are given with their respective 
per capita GDPs. The figures are in 
US$ terms. The reason to relate the 
economic status is to see whether there 
has been a division between the rich 
(high income) and poor (low income) 
countries in this voting.       

From these figures, it is very clear 
that the very rich Western countries 
were overwhelmingly behind the 
resolution against Sri Lanka. While the 
average per capita GDP of those who 
voted against Sri Lanka was $21,791, 
just look at the per capita GDPs of 
countries like UK (39,229), Netherlands 
(51,290), Germany (45,466), France 

Behind the 
UNHRC Resolution 

Against Sri Lanka

File photo of the U.N. High Commissioner for Human Rights Michelle Bachelet at the United Nations in Geneva, Switzerland.
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In Favor Against Abstain

1.Argentina                       8,433 1.Bangladesh                         2,064 1. Bahrain                         22,878

2. Armenia                         4,315 2. Bolivia                                  3,322 2. Burkina Faso                     769

3. Austria                          48,634 3. China                                 10,839 3. Cameroon                      1,493

4. Bahamas                      30,027 4. Cuba                                    8,821 4. Gabon                             7,185

5. Brazil                               6,459 5. Eritrea                                     585 5. India                                1,877

6. Bulgaria                          9,826 6. Pakistan                               1,378 6. Indonesia                       4,038

7. Côte d’Ivoire                  2,281 7. Philippines                          3,373 7. Japan                            30,657

8. Czech Republic           22,627 8. Russia                                   9,972 8. Libya                               3,282

9. Denmark                      58,439 9. Somalia                                   105 9. Mauritania                      1,791

10. Fiji                                  4,371 10. Uzbekistan                        1,763 10. Namibia                        4,052

11. France                         39,257 11. Venezuela                         1,738 11. Nepal                            1,116

12. Germany                    45,466 12. Senegal                        1,455

13. Italy                             30,657 13. Sudan                               735

14. Malawi                             399 14. Togo                                 690

15. Marshall Islands          4,071

16. Mexico                         8,069

17. Netherlands              51,290

18. Poland                        15,304

19. Korea (Rep.)               30,644

20. Ukraine                         3,425

21. UK                                39,229

22. Uruguay                     16,190

Average                          $21,791 Average                                $3,996 Average                            $5,858

(39,257), Denmark (58,439), Austria 
(48,634), and Italy (30,657).  

As we know, Sri Lanka’s per capita 
GDP is around $3,373. This is very much 
similar to the average GDP ($3,996) of the 
countries who voted against the anti-Sri 
Lanka resolution on behalf of Sri Lanka. 
These are mainly the poor countries in 
the global context with enormous socio-
economic and thus political problems. 
The 14 countries who abstained from 
voting for various reasons have slightly 
a higher average income but in general 
terms are the same as who voted for Sri 
Lanka, except Japan and Bahrain. The 
India’s position is dubious to say the least.  

What does this show? There are 
enormous economic disparities in the 
world today impinging on human rights, 

differently and paradoxically. One thing 
clear is that the rich Western countries 
are ‘weaponizing human rights’ to 
keep the poor countries continuously 
poor, through international pressure, 
engineering conflicts, and even directly 
and indirectly supporting terrorism. 
Although rich, the countries like 
Japan obviously have a different and a 
compassionate attitude. It is unfortunate 
that poor countries like Malawi or some 
other middle-income countries go 
behind rich countries for various perks or 
because of misinformation.

 The way forward for Sri Lanka might 
be difficult. The main resolve however 
should be to develop the country 
economically on a sustainable and an 
equitable basis for all communities 

without distinction to ethnicity, region, 
religion, or gender. Both the government 
and the opposition should get together 
for this task as much as possible. The 
accountability process has continuously 
been sabotaged by the international 
community through unreasonable 
and unrealistic demands perhaps for 
the purposes of separatism. In this 
context, any external mechanisms for 
so-called accountability should be 
strongly opposed and resisted. Human 
rights should be promoted with human 
duties through education, social and 
institutional reforms and taking action 
against violators. 

Income Disparities (per capita $GDP) and UNHRC Voting Pattern

Source of Figures: IMF/WB 2020

by Laksiri Fernando 
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I f you bumped into Neelika at your 
local grocery store, you’d be forgiven 
for thinking she was a florist. She 

doesn't wear an impartial face, speak 
in monosyllables or nod her head even 
when she disagrees. She exudes an aura 
that envelopes you immediately, as if 
you’ve met a long lost friend. 

What she does wear is statement 
ethnic jewellery, a smile that never 
wanes, and an infectious enthusiasm for 
life and her line of work. Although she 
was born to parents both of whom were 
medical practitioners, Neelika wanted to 
be a scientist explorer instead. Joyfully 
reminiscing of her younger days in the 

United Kingdom, she faults the BBC and 
British broadcaster David Attenborough 
for instilling a love for new discoveries.

When she did return to Sri Lanka, 
she spent a chunk of her childhood 
in Anuradhapura until she sat for 
her scholarship examinations at the 
Swarnapali Balika Maha Vidyalaya. She 

In her 
element

Neelika Malavige, Professor in Department of Immunology and Molecular Medicine, Faculty of Medical 
Sciences, University of Sri Jayewardenepura, at her flower garden.



speaks of a time when the country 
was not at war and when cities like 
Anuradhapura looked vastly different 
from what they do now. “We never had 
to buy vegetables, we grew everything 
we needed” she says animatedly. “But 
most of all we toured places a foreigner 
or traveller would never see. And woke 
up to the sight of the Nuwara Wewa 
everyday. Anuradhapura still remains 
one of my favorite places to be.”

She talks candidly and animatedly 
about how she was bullied everyday. 
“Some days my mother would give me 
some money to buy toffees from school 
but at the end of the school time I was 
always beaten up and my toffees taken 
away. But I fought back each time, even 
physically. When my brother started 
school at the latter part of my school 
year, they never touched him because 
they would get beaten up by me. 

Realizing that becoming a scientist 
not being a realistic dream didn't 
dampen her spirits. She went on to be 
selected to Colombo Medical Faculty 
where she topped her batch. Even 
though she went on to become a 
doctor, something always felt a miss. 

“I am a doctor by profession but 
to myself, I am a scientist,” she declares 
animatedly. “What you say to  yourself 
matters more than what anyone else 
has to say.”  Dr. Neelika went on to 
specialise in immunology with the hope 
that it would take her in the direction 
she wanted to. 

But in between these career 
choices was also her deep desire to have 
a family. “I had met my husband when I 
was still a freshman at university. He was 
senior to me and we were not allowed 
to mingle as it wasn't done, but we got 
hitched within six weeks of meeting 

each other,” she says gleefully. Her face 
lights up when she reveals that she is 
married to Dr. Lasantha Malavige, the 
owner of Lassana Flora.  She describes 
him as being exuberant and eccentric, 
both of which she is too. 

When Dr. Neelika received the 
opportunity to further her studies, it 
had been the moment she waited 
for. Dr. Neelika completed her PhD 
at Oxford University for which she 
received a scholarship on. By the time 
she was there she had a child and the 
United Kingdom presented to her and 
her young family many life changing 
experiences. 

“I felt so peaceful and calm, finally 
doing what I’ve always wanted to do,” 
she says. “Some days I was so excited, 
I couldn’t wait to walk into work. It 
was that exhilarating.” At Oxford Dr. 
Neelika clinically trained in allergies, 
since her daughter had an onset of life 
threatening allergies, and there hadn't 
been much research in Sri Lanka at the 
time. 

“When I came back to Sri Lanka in 
2009, it was at the height of the war and 
many asked me why I returned. Frankly 
it wasnt to save the country, but I knew 
deep down that Sri Lanka was home. 
UK was not and I felt I couldn't be in any 
country rather than home. Regardless 
of the state, home was in.” She speaks 
candidly. 

Many years and two children later, 
Dr. Neelika continued her research in 
dengue in a major way.  “I was following 
my passion in research, we had made a 
breakthrough and when we were in the 
second drug trial, COVID happened.” 

She and her team got to work 
immediately on combating COVID. It 

was her department which was among 
the first to suit up and gear up to 
conduct thousands of PCR tests that 
followed in the preceding months. “This 
I knew to do,” she says. “If you don't do 
what you can do, then what’s the point.” 
she asks. 

A motto she lives by, is to be 
useful. Something she advocates to her 
children. “I always tell them to be of use 
to themselves and to others around. 
Because at the end of the day that is 
what gives you satisfaction. Regardless 
of whatever job or work you do, if you 
can be of help to someone else, then 
you might as well be.” she says as if it 
was a matter-of-fact. For Dr. Neelika, the 
early onset of COVID also meant doing 
PCR tests herself. Often she spent her 
days and nights doing tests until more 
resources were allocated to take over. 

Despite her pressing schedules 
even at the time of her interview, Dr. 
Neelika’s daughter calls to inquire if she 
would be late for lunch. “I drive my kids 
everywhere and I find that traffic is one 
of the best times for a friendly chit chat.” 
she says laughingly. “These days both 
my children are home and we’ve grown 
so attached to being around each other. 
But what I really would like is for things 
to go back to normal so the kids could 
go back to school.”

When asked if COVID would go 
around, Dr. Neelika advises that it's best 
to think of a new normal with COVID 
forever around. “It's like dengue, flu or 
influenza, there are periods and seasons 
when it peaks. The same with COVID, we 
may never recover from it fully. We need 
to learn to live with it.” 

What you say to yourself matters more than 
what anyone else has to say. I always tell 
my children to be of use to themselves and 
to others around, because at the end of the 
day that is what gives you satisfaction.

by Rukshana Rizwie
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The Maritime India Vision is a 10-year 
blueprint with the aim of overhauling 
the Indian maritime sector. The Maritime 
India Vision 2030 was launched by Prime 
Minister Narendra Modi at the Maritime 
India Summit in November 2020. This 
vision will supersede the Sagarmala 
initiative and aims to boost waterways, 
give a fillip to the shipbuilding industry 
and encourage cruise tourism in India. 
Following experts adapted from the 300 
pages long Maritime India Vision 2030 

M aritime India Vision (MIV) 
2030 – taking India to Global 
Maritime Leadership India 

comprises a significant size maritime 
sector with 12 Major and 200+ Non-
Major Ports situated along its 7500 km 
long coastline and a vast network of 
navigable waterways. The country’s 
maritime sector plays a crucial role in its 
overall trade and growth, with 95% of the 
country’s trade volume and 65% of the 
trade value being undertaken through 
maritime transport.

 With the objective of propelling 
India to the forefront of the Global 
Maritime Sector, Ministry of Ports, 
Shipping and Waterways has formulated 
Maritime India Vision 2030 (MIV 2030), 
a blueprint to ensure coordinated and 
accelerated growth of India’s maritime 
sector in the next decade. MIV 2030 
has been formulated in consultation 
with over 350+ public and private 
sector stakeholders, comprising ports, 
shipyards, inland waterways, trade 

bodies and associations, national and 
international industry and legal experts. 

250+ brainstorming sessions, 
study of 100+ global benchmarks & 
best-in-class examples, and analysis 
of 50+ Acts and Laws (including 
state & environmental) have led to 
development of MIV 2030. MIV 2030 
identifies over 150 initiatives across 
10 themes covering all the facets of 
the Indian maritime sector and is a 
comprehensive effort to define and 
meet national maritime objectives.

Ports:  Two Indian Ports, JNPT and 
Mundra have the distinction of featuring 
in the list of top 40 global container 
ports. India augmented its capacity by 
over 65% across all Major Ports in the 
last 5 years. Of the total cargo handled 
at Indian Ports, over 54% is handled at 
the country’s 12 Major Ports. 

Inland Water Transport: India has 
increased the modal share of cargo from 
0.5% to 2% and has witnessed 19% year-
on-year growth in cargo volumes over 
the last 5 years. India has over 5,000 km 
of navigable inland waterways under 
development.

Shipping: Globally, India ranks 
2nd in ship recycling and 21st in ship 
building. India is ranked amongst the 
top 5 countries supplying trained 
manpower, with 17% growth in seafarers 
in the last 3 years. 

Six Key Guiding Principles The 
following key guiding principles were 
incorporated to define the MIV 2030: 

1.  Analyze current and future 
challenges to define initiatives 2. 
Drive innovation by utilizing latest 
technology 

3.  Create time-bound action plan 
4.  Benchmark to understand current 

standing and adopt best-in-class 

practices
5.  Address capability building and 

human resources 
6.  Explore ideas to achieve “Waste to 

Wealth” 

Ten key themes which are essential 
for India to secure its place at the 
forefront of the Global Maritime Sector:

1.  Develop best-in-class Port infra 
structure 

2.  Drive E2E Logistics Efficiency and 
Cost Competitiveness 

3.  Enhance Logistics Efficiency 
through Technology and 
Innovation 

4.  Strengthen Policy and Institutional 
Framework to Support all 
Stakeholders 

5.  Enhance Global Share in Ship 
Building, Repair and Recycling 

6.  Enhance Cargo and Passenger 
Movement through Inland 
Waterways 

7.  Promote Ocean, Coastal and River 
Cruise Sector

8.  Enhance India’s Global stature and 
Maritime Co-operation

 9.  Lead the World in Safe, Sustainable 
& Green Maritime Sector

10.  Become Top Seafaring Nation with 
World Class Education, Research & 
Training

MIV 2030 envisions an overall 
investment of Indian Rupee 3,00,000 
– 3,50,000 Cr across ports, shipping, 
and inland waterways categories. This 
vision roadmap is estimated to help 
unlock Indian Rupee 20,000+ Cr worth 
of potential annual revenue for Indian 
Ports. Further, it is expected to create 
an additional ~20,00,000+ jobs (direct 
and non-direct) in the Indian maritime 
sector. 

India’s Maritime 
Vision for 2030
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Excerpts from an article written by 
Zheng Guichu originally appeared 
in Global Times, a daily newspaper 
published in Beijing, China

O n last week of February China 
has announced, the last 98.99 
million rural residents living 

under the current poverty line have 
all shaken off poverty over the past 
eight years. China indeed has created a 
"miracle." As one might imagine, poverty 
alleviation in a country as populous as 
China is no easy task. 

To thoroughly eliminate absolute 
poverty in China, Central and Local 
Governments worked closely together, 
waging a "people's war" eliminating 
barriers blocking people's pursuit of 
better living standards. 

For example, people living in harsh 
mountainous areas, including 1,400 
Tajik residents on the mountainous area 
of Pamirs in Xinjiang, were relocated 
to areas with better infrastructure, 
including medical, educational, and 
transportation facilities. Over 20 million 
impoverished patients around the 
country received advanced medical 
care. Drinking water projects in rural 
communities are gradually improved 
to ensure water safety. 17,581 modern 
drinking water facilities upgraded in 

Tibet alone allow over 2 million farmers 
and herdsmen to access clean water. 

Moreover, 255,000 teams were 
dispatched to offer on-the-ground 
support, and over 3 million people 
went into the countryside as special 
commissioners for poverty relief, among 
which over 1,800 cadres lost their lives 
due to a variety of factors. 

In addition to policy and 
financial support, China mobilizes the 
enthusiasm, initiative, and creativity 
of the disadvantaged to encourage 
them to create wealth through their 
own endeavours. The State focuses 
on cultural diversity and encourages 
impoverished rural residents to make 
good use of their knowledge and time 
tested abilities to develop and promote 
regional culture. As a result, sectors 
such as traditional handicrafts, regional 
delicacies, and local arts are flourishing, 
providing a vehicle for younger 
generations to start up business in their 
familiar areas.

To some extent, poverty alleviation 
in China reflects its view on human 
rights protection. China's actions 
demonstrate that it believes human 
rights are about practical issues directly 
related to people's livelihood, such as 
the right to fresh water, to adequate 
healthy food, to education, and to 
medical services. 

While the international community 
is rating China's achievements highly, 
some media outlets in the West keep 
challenging China's poverty alleviation 
efforts with arguments that appear to 
be reasonable at face value. 

Some have claimed that China has 
set a fairly low poverty line that is easy 
to achieve. On the contrary, China has 
always taken into account the World 
Bank poverty standards and purchasing 
power parity to set its poverty line, and 
its poverty threshold remains higher 
than that of the Bank and the UN 2030 
Agenda. 

Some have claimed that China's 
poverty alleviation is unsustainable and 
a vanity project. However, this argument 
ignores the fact that China has set a 
five-year transition period to ensure 
all assistance and support policies are 
fully implemented and sustainable in 
the long term. The transition period 
allows for fine tuning of policies, and 
keeps China's poverty alleviation on the 
Central Government agenda at a high 
level.

At this critical moment, unity and 
cooperation is the only correct choice 
countries must make. Truly sharing 
the fruits of social development and 
technological advancement is the only 
way for all countries to win the war 
against poverty.

Secrets behind China’s
War on Poverty
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I f you think it’s hard to change the lives of 10 people 
— change their lives forever — you’re wrong. But, if 
you think about it, not only were these soldiers saved 

by the decisions of one person, but their children yet 
unborn were also saved. And their children’s children were s 
aved. Generations were saved by one decision, by one  
person. 

Well, I am confident that it will look much, much better. 
But if you will humor this old sailor for just a moment, I have a 
few suggestions that may help you on your way to a better a 
world. And while these lessons were learned during my time 
in the military, I can assure you that it matters not whether you 
ever served a day in uniform. It matters not your gender, your 
ethnic or religious background, your orientation or your social 
status.

Our struggles in this world are similar, and the lessons to 
overcome those struggles and to move forward — changing 
ourselves and the world around us — will apply equally to all.

Changing the world can happen anywhere and anyone 
can do it. So, what starts here can indeed change the world, 
but the question is — what will the world look like after you 
change it?

If you make your bed every morning you will have 
accomplished the first task of the day. It will give you a small 
sense of pride, and it will encourage you to do another task 
and another and another. By the end of the day, that one 
task completed will have turned into many tasks completed. 
Making your bed will also reinforce the fact that little things in 
life matter. If you can't do the little things right, you will never 
do the big things right.

And, if by chance you have a miserable day, you will come 
home to a bed that is made — that you made — and a made 
bed gives you encouragement that tomorrow will be better.

If you want to change the world, start off by making 
your bed. If you want to change the world, find someone to 
help you paddle. If you want to change the world, measure a 
person by the size of their heart, not the size of their flippers. If 
you want to change the world get over being a sugar cookie 
and keep moving forward.

Know that Life is filled with circuses. You will fail. You 
will likely fail often. It will be painful. It will be discouraging. 
At times it will test you to your very core. But if you want to 
change the world, don't be afraid of the circuses. 

If you want to change the world sometimes you have to 
slide down the obstacle head first.

There are a lot of sharks in the world. If you hope to 
complete the swim you will have to deal with them. So, if you 
want to change the world, don't back down from the sharks.

If you want to change the world, you must be your very 
best in the darkest moment. If I have learned anything in my 
time traveling the world, it is the power of hope. The power of 
one person — Washington, Lincoln, King, Mandela and even a 
young girl from Pakistan, Malala — one person can change the 
world by giving people hope.

So, if you want to change the world, start singing when 
you're up to your neck in mud.

Start each day with a task completed. Find someone to 
help you through life. Respect everyone.

Know that life is not fair and that you will fail often. But if 
take you take some risks, step up when the times are toughest, 
face down the bullies, lift up the downtrodden and never, ever 
give up — if you do these things, then the next generation 
and the generations that follow will live in a world far better 
than the one we have today.

And what started here will indeed have changed the 
world — for the better.

Following excerpts adapted from the speech delivered as the commencement 
address to the graduates of The University of Texas at Austin in 2014 by Naval 
Admiral William H. McRaven, ninth commander of U.S. Special Operations 
Command 

If You Want 
To Change 
The World

36  April 2021  



T heir history is fascinating. The history of these animals, 
which are intertwined with human civilization, teaches 
us many lessons. 

An honest and loyal companion in the long journey 
of human life, this animal has been associated with human 
civilization for over 35,000 years ago. They probably are the first 
tame animals. They say when a dog looks to a human, he think 
of them as God.  

According to genetic studies, modern domesticated 
wolfs originated in China, the Middle East and Eastern Europe. 
Scientists believe that wolves were first attracted to human 
camps to enjoy leftover food. In time, wolves began to travel 
with nomadic humans, and were gradually tamed. 

By now, these dogs have become animals that play a 
pivotal role in the lives of the entire population. Their role is 
not only to live together with people but also to save people 

Canine keeping 
a keen eye on 
Public
Fascinating and significant 
story of Kennel Division of Sri Lanka Police

Zeeba in action
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from dangers. The Kennel Division known as K9 of the Sri Lanka 
Police is a prime example of this human-animal cohabitation.

Leading under the vision of a unique service to build a 
peaceful society, the dogs working under this division assist 
in the suppression of various illegal activities including crime 
prevention, raid on illegal drugs and illegal explosives.

On November 4, 1948, Inspector ONO Shockman, who 
was the OIC of the Wellawatte Police Station, came up with the 
idea of starting an Official Dog Unit to enlist the assistance of 

the Official Dogs for the Police Duties of the Police Department. 
Accordingly, it was inaugurated on December 1, 1948 in 
Colombo. Inspector Shockman was the first OIC of the kennel 
Unit, which was established with just two dogs.

Inspector Shockman wanted to select several police 
officers as dog handlers. Three in team a of police constables 
who had completed their training in June 1948 volunteered to 
handle the dogs.  

Mr Shockman prepared two cages for the two dogs 
at his own expense at the same 
police station. Later due to weather 
conditions and veterinary facilities, 
The Kennel Unit was moved to Kandy.

The present Police Kennel Division 
at Asgiriya, Kandy was formerly run as 
a British Army Camp and was handed 
over to be maintained as a farm at 
Tyrannati College in 1930. Since then 
the premises have been handed over 
to the Police Department and it has 
become a suitable environment for 
dogs to be cared for. 

By 1959, the unit had eight 
members. Accordingly, Sub Inspector 
Waniganayake who had been attached 
to the Kennel Unit was appointed as 
OIC. Following the establishment of 
the Kennel Unit in Kandy, there has 
been an increase in the demand of 
dogs for criminal investigations.

gs, Rex, had been instrumental in 
solving crimes. Rex has contributed to 
solve 7 serious crimes, including three 
murders within 15 days. As the result 
Rex was promoted to sergeant in 1959 
for his invaluable contribution. 

The decade between 1960s 

Beatrice with Rex Devanaygam,  Amrstrong, and Beatrice with canines they were handling 

Jonnie 

Blackes Lola 
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to 1970s saw a huge growth in the K9 unit. 
SP Rudra Rajasingham, who was in charge 
of the Central Province, has made a great 
commitment in this regard. The Police 
Kennel Unit expanded rapidly to bring 
about successful outcomes on duty. A 
few kennel units were established in 
various parts of the country. In 1990 
the Kennel Unit declared as an 
independent division.

We all know that the threat 
of terrorism has affected many 
countries in the world today. 
One of the main activities of 
the terrorist operations was the 
detonation of ammunition and 
explosives. These catastrophes 
have taken place the world over. 
The only tool that can detect 
this explosive device before the 
explosion is a trained dog.

There are 12 trained dogs in detecting 
explosives in Kandy while there are 75 
outstation. 7 are trained in tracking and 11 in 
narcotic while there are 49 and 62 outstation 
respectively. 

 There are no substitutes for these animals 
when it comes to the invaluable contribution 
they make to the prevention of drug trafficking, 
the capture of criminals, and the maintenance 
of social order while assisting humans in every 
aspect of human livelihood. 

 The responsible role of this animal, which 
became accustomed to eating the leftovers 
of food hunted and eaten by people lived as 
tribes thousands of years ago and obeyed 
humans, is very important for the safety and 
well-being of humans today. 

After all, they have taught us how 
discipline and being well mannered are the 
foundation to a life of honesty, integrity, and 
loyalty.  

(Lanka Courier team wishes to thanks, Mr C. 
D. Wickramaratne, Inspector General of Police 
Sri Lanka Mr Nilantha Jayawardena, Senior 
Deputy Inspector General of Police, Central 
Province, Mr. A.H.M.W.C.K. Alahakoon  Deputy 
Inspector General of Kandy District, and Mr. 
Sujith Wedamulla, Director of Kennel Division 
in Kandy, Mr Janaka Kolugala, OIC Training 
- Chief Inspector of Kennel Division and all 
other servicemen and servicewomen of Sri 
Lanka Police for their immense dedication 
and contribution for facilitating us to have the 
insights of the Kennel Divisoon ( 9). A special 
video on K9 Division will be available in our 
official YouTube channel) 

Kuku, expert on detecting explosives



Sri Lanka Reopens to 
International 

Tourists
Welcome back to Sri Lanka

It's fun and safe as always!


